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THE MISSION OF  
THE PRINCE SALMAN CENTER FOR  

DISABILITY RESEARCH IS:  
 
 
 
 
 

�x�� TO BE A CENTER OF EXCELLENCE IN DISABILITY 
RESEARCH. 

 
�x�� TO CONDUCT AND SUPPORT RESEARCH WHICH 

CREATES KNOWLEDGE ABOUT HUMAN DEVELOPMENT 
AND DISABILITIES. 

 
�x�� TO IMPROVE THE QUALITY OF LIFE FOR PERSONS WITH 

DISABILITIES AND TO ENABLE THEM TO REACH THEIR 
FULL POTENTIAL.  
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A MESSAGE FROM  
H.R.H. PRINCE SALMAN BIN ABDULAZIZ  
 
 

The issue of disability and its social and economic repercussions constitutes 
one of the most important challenges facing contemporary societies at 
present. One of the most effective means to deal with this issue is to 
investigate the causes of disabilities. In addition, overcoming obstacles that 
constrain people with disabilities and limit their productivity and 
independence in society are worth studying.  
 
The Center, which is motivated by religious and humanitarian concerns for 
persons with disabilities, is a major contribution to the Kingdom of Saudi 
Arabia and its benevolent society. The Center has adopted plans and 
ambitious goals which will be realized at the hands of highly qualified 
personnel.  
 
God willing, this blessed institution will seek to mobilize all the useful 
resources that can serve the multiple interests of people with disabilities, our 
religion, our nation, and humanity at large.  
 
 

 
 

H.R.H. PRINCE SALMAN BIN ABDULAZIZ  
President - Founder of the  

Prince Salman Center for Disability Research  
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A MESSAGE FROM  
H.R.H. PRINCE SULTAN BIN SALMAN BIN ABDULAZIZ  
 

The Prince Salman Center for Disability Research was established to address 
the real and important needs of persons with disabilities and their families. 
In addressing those needs, the PSCDR has set its goal as the promotion, 
conduct and support of scientific research and the application of new 
knowledge to the benefit of persons with disabilities and their families. 
 
We believe the PSCDR has a great opportunity to advance the causes of 
persons with disabilities. In addressing that opportunity, the PSCDR will 
undertake basic and applied research projects in the biological, behavioral 
and social sciences; it will promote and develop collaborations with 
scientists both within the Kingdom and world-wide; and it will collect and 
disseminate information through all media including the Internet. 
 
We hope the PSCDR will advance new insights into the causes of 
disabilities and develop new strategies to prevent them, or reduce their 
impact on an individual. We further aspire to a time when new knowledge 
created by research will lead to more effective service and support systems 
for persons with disabilities and their families. 
 
At the PSCDR, we stand ready to move forward into the future with 
expectations for important accomplishments and renewed spirits. That future 
holds great promise for all of us, including persons with disabilities, God 
willing. 

 
 

                                                            Prince Sultan bin Salman bin Abdulaziz 
Chair, Board of Trustees 

Prince Salman Center for Disability Research 
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A MESSAGE FROM  
Stephen R. Schroeder, Ph.D. 
 

The Future of the Prince Salman Center for Disability Research 
in the Next Decade 

 

The role of the Prince Salman Center for Disability Research in the next decade will be to 
ensure that the Kingdom of Saudi Arabia and the Middle East take a lead role in making 
inclusion into society happen also for its people with disabilities and their families. Best 
practices must be based on a strong validated research foundation. The Prince Salman Center 
has been organized to provide this function for the Kingdom. A substantial beginning has 
been made, but much remains to be done before The Prince Salman Center takes its rightful 
place in the international community of scholars dedicated to improving the quality of life for 
our brothers and sisters with disabilities. We anticipate that the next decade will be one of 
consolidation of our progress thus far and rapid growth toward achieving our goals, which 
are:  

 

1. A five-fold increase in our funding of high quality basic and applied research 
projects from all over the Kingdom of Saudi Arabia and the Middle East 
related to the causes, effective treatments, and prevention of disabilities of 
importance in our society. The research we do is mission-oriented. It touches 
the lives of people in the Kingdom, and improves their quality of life. The 
Center now has all of the tools in place to make this expansion in research on 
disabilities. 

2. Transfer this knowledge into practice by a ten-fold increase in public media 
awareness and education, especially in electronic communications, which has 
a great future in Saudi Arabia. We want to reach all of our people. 

3. Increase research on disability policy by assisting the Supreme Council for the 
Affairs of Persons with Disabilities. 

4. Train leadership in research in disabilities in the Middle East that is 
competitive with research in the rest of the world through on-the-job 
mentoring, peer review, short courses, and electronic research information 
networks. This will make disability research self-sufficient in the Kingdom. 

5. Develop interdisciplinary research teams to address large-scale research 
problems that require a wide range of expertise. 

6. Collaborate with appropriate Ministries in the Kingdom to develop a national 
registry on disabilities, and other high priority national projects. 

7. Become part of the International Community of scholars who specialize in 
research on disability and collaborate through international multi-site research 
studies. 

 
 

                                                                                         Stephen R. Schroeder, Ph.D. 
                                                                                            Executive Director 
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EXECUTIVE SUMMARY  
 
 

The Prince Salman Center for Disability Research reached a turning point in its 
development in 2003. It has made major strides toward its objectives set forth in its 
Strategic Plan of 1995 and reaffirmed in its 2001 and 2002 Annual Reports. There is now 
a well established research program; a very successful fund raising campaign is under 
way, and a plan for investing the Endowment is in process; the transition to independence 
is nearing completion; an excellent public relations program is being developed; and 
building the infrastructure of the Center is in an advanced stage. 

 
Research Program Development 
Dr. Heidi Alaskary was appointed Associate Executive Director of Research 
Development, and the Research Program has grown in size and in organizational 
structure under her guidance. Many new procedures have been written, especially for the 
Intramural Program, that will improve its functioning. 

 
a. The Extramural Program  
This program awards field-initiated grants by investigators from all over the Kingdom 
and beyond. It has grown from three funded projects in 2001 amounting to SAR 592,100. 
In 2002 six new projects amounting to SAR 3,105,284 were added, and in 2003 six more 
amounting to SAR 3,426,802 were awarded for a total of 15 projects amounting to SAR 
7,124,186. Four of these projects are nearing completion, and final reports are being 
written.  
The Research Committee conducted over 173 reviews on 30 proposals submitted. 
Approximately half of the reviewers were from Saudi Arabia and half were from other 
countries. The Extramural Program continues to function very well under the able 
leadership of Dr. Terrence Dolan, the previous Executive Director of PSCDR, who lives 
in the U.S., but maintains his affiliation with PSCDR with regular visits to the Kingdom. 

 
b. The Intramural Program  
This program awards grants on larger, high-impact, long-term research programs of high 
importance to the Kingdom to scientists affiliated with the Center. The program has 
grown from two funded projects amounting to SAR 1,302,457 in 2002, to three projects 
amounting to SAR 5,791,445 in 2003. Four programs amounting to SAR 10,781,639 are 
proposed for 2004. Directed by Dr. Stephen Schroeder, PSCDR Executive Director, these 
programs are reviewed by an International Science Advisory Board. 
A good example of the programmatic strategy of the Intramural Research Program is the 
Newborn Screening Program for Endocrine and Metabolic Disorders. The NBS program 
was begun in 1994 at the King Faisal Specialist Hospital and Research Centre by a 
leading research scientist, Dr. Mohammed Rashed, who perfected the new screening 
technology of tandem mass spectrometry. In 2001, PSCDR signed a 
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Memorandum of Agreement with KFSHRC, to increase the number of newborns 
screened from 10,000-75,000 per year. In 2003 PSCDR funded this project with a grant 
of SAR 6,734,798. After PSCDR built a coalition with, KFSHRC, the Ministry of Health, 
and several Government Hospitals, the Ministry of Health requested and received 
approval from the Royal Court for SAR 35 million for Newborn Screening over a two-
year period beginning in 2004. The new program will be a partnership of these parties to 
screen every newborn in the Kingdom (400,000-500,000) annually, saving over an 
estimated 500 lives and many more surviving infants from 15 very severe disabilities. 

 
Fund Raising 
In 2002, PSCDR had a modest Endowment of c. SAR 26 million. A new goal was set to 
raise the Endowment to SAR 500 million over five years. Under the leadership of HRH 
Prince Sultan bin Salman, 53 pledges of SAR 5 million were raised from December 2002 
until September 2003. This incredible feat has had a major impact on the stability of the 
future of PSCDR. It is now here to stay in the Kingdom and to grow in the future. An 
Endowment Advisory Committee has been appointed, to develop policies and criteria for 
investment of the Endowment. A Director of Resources Development is being recruited 
to help manage the Endowment. 
A second fund raising strategy is to solicit sponsorship of Grant Funds and Unrestricted 
Gifts, to support PSCDR infrastructure. It has been less successful due to the Iraq war 
and to the initial focus on the Endowment fund raising campaign. This program needs to 
be emphasized more in the coming year.  

 
Gaining Independence as an Approved Private Charitable Organization 
From its beginning, PSCDR has operated as a division of the Disabled Children 
Association. The decision to be independent was made several years ago, but now the 
infrastructure has been set in place for PSCDR to function independently. A Charter and 
Bylaws have been written and presented in July, 2003 to the Royal Court for approval. 
Private non-profit status will allow PSCDR to grow rapidly in the future.  

 
Public Relations Program  
The public relations and media coverage of the PSCDR programs has increased 
dramatically in 2003. Over 50 newspaper articles have appeared both in the local and in 
the foreign press such as the New York Times. More than a dozen radio and TV 
appearances have been made by PSCDR scientists and staff. PSCDR has contracted with 
a New York public relations firm to develop a master plan for media and public relations 
in the summer and fall of 2003. This plan is well under way. 

 
Outreach Training and Dissemination  
One of the important missions of the PSCDR is building research capacity around the 
Kingdom. There are many bright professionals and students interested in disabilities in 
the Kingdom who are not trained to do research or to write a good research grant or to 
carry out a funded research project effectively. PSCDR staff conducts workshops and 
bimonthly seminars for the public on these and many other topics. They also give 
scholarly papers at many local and international meetings and publish in leading 
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scholarly journals. Several have published books in the past two years. They also provide 
training and consultation to professionals and students in their areas of specialty. 
PSCDR also has a new website in Arabic and in English which gives information about 
the Center and its research, as well as complete instructions and forms on how to apply 
for a grant. Another branch of the website contains information on over 17,000 topics 
with hundreds of thousands of references related to every aspect of disabilities for 
parents, their families, and the public. Most of this information is in English, but an effort 
is being made to translate key references into Arabic as resources at PSCDR permit.              
PSCDR also provides technical assistance in library resources, including literature 
searches, loaning of materials, finding rare documents for professionals and students in 
Arabic and in English. 

 
Internal Planning and Review 
PSCDR has engaged a well known local consulting firm to write a complete set of 
policies and procedures, to audit our fiscal and accounting operations, etc. in preparation 
for ISO 9000 certification in the fall of 2003. PSCDR is also recruiting a strong 
management team, to manage all aspects of the Center. There are weekly meetings of the 
Executive Management Team, the signing of memoranda of agreement with all of our 
affiliated institutions, an annual performance review based on Total Quality Management 
principles, and many other functions in process at the Center, to make it an effective and 
efficient organization. The search for a permanent Saudi Executive Director to take over 
is in progress. 

 
Building International Research Coalitions 
This is an important initiative that began in 2001 and it has increased greatly in 2003. The 
goal is to use the strengths of the Saudi culture as well as some of its unique populations 
to participate in large scale international collaborations. We need to get our heads 
together to tackle global problems that cannot be solved by one team or one country 
alone. It is believed that the rate of disability is increasing in the world due to a variety of 
biological, environmental, social and political reasons. All peoples must work together in 
peaceful collaboration to stem this tide. The Prince Salman Center for Disability 
Research can play a vital role in this worthy cause.     
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�ó�����Ž�ô�×���–�¤�—���“�®�‘�Ž�œ�ä�‘���Þ�ä�Ì�������å�û�í�©���²�ç�®�ô�—���­�î�˜�Û�ª�ß�•���“�©�����Ö�‘�Ž�´�ß�•���ñ�¬�ô�Ô�è�˜�ß�•���®�ó�ª�ä�ß�• �������â�ô�Ø�ó���ñ�¬�ß�•�í���°�Û�®�ä�à�ß�������ò�Ó���ñ�Ž�ô�ß�Ž�£
�������������ó�­�Ž�¸�˜�³�‡�� �Þ�ä�Ì�ó�í�� �”�ô�Ü�ó�®�ã�÷�•�� �“�ª�¤�˜�ä�ß�•�� �•�Ž�ó�û�î�ß�•���ñ�Ž���������������”�×�Ž�Ë�ù�•�� �™�Ž�¤�‘�÷�� �å�Ž�ä�à�³�� �®�ô�ã�÷�•�� �°�Û�®�ä�ß���í���������•�•�­�Ž�ó�°�‘�� �á�î�Ø�ó

�����”�Ü�à�ä�ä�à�ß���”�ä�È�˜�è�ã . 
 

�•-�����”�ô�à�§�•�ª�ß�•���™�Ž�¤�‘�÷�•���ž�ã�Ž�ç�®�‘�� 
�������� �¢�è�ä�ß�•�� �ž�ã�Ž�ç�®�’�ß�•�� �•�¬�ë�� �¢�è�ä�ó���� �”�ô�à�§�•�ª�ß�•�� �™�Ž�¤�‘�ø�ß�ß�•�ó�î�Ä�������������”�Ü�à�ä�ä�ß�•�� �ð�à�Ë�� �”�ô�ä�ë�÷�•�í�� �“�ª�‹�Ž�Ô�ß�Ž�‘�� �©�î�Ì�—�� �ò�˜�ß�•�í�� �ª�ã�÷�•�� �”�à

�����������������°�Û�®�ä�à�ß���æ�ô�’�´�˜�è�ä�ß�•���ï�Ž�ä�à�Ì�ß�•�í���”�ó�©�î�Ì�´�ß�•���”�ô�‘�®�Ì�ß�• .�í�ª�× ���©�ª�Ë���©�•�©�¯�• �®�’�ß�•�������������æ�ã���ž�ã�•���������á�Ž�Ë���ò�Ó���æ�ô�Ë�í�®�¸�ã2002���á  
�����”�Ô�à�Ü�˜�‘1,302,457���ñ�û�Ž�ó�­�����ð�ß�‡���������Ê�ó�­�Ž�¸�ã���”�›�ü�›���������á�Ž�Ë���ò�Ó2003���á�������”�Ô�à�Ü�˜�‘5,791,445���ñ�û�Ž�ó�­�� .���������”�Ì�‘�­�ƒ���Ù�Ž�è�ë�í

������ �á�Ž�Ì�ß�� �”�£�®�˜�Ø�ã�� �Ê�ó�­�Ž�¸�ã2004�á ���� �”�Ô�à�Ü�˜�‘10,781,639 �������°�Û�®�ä�ß�•�� �æ�ã�� �¢�è�ã�� �•�à�Ä�ß�� �”�ã�ª�Ø�ã�� �ñ�û�Ž�ó�­�������–�¤�—�í��
�Ñ�•�®�·�‡���������������°�Û�®�ä�à�ß���ñ�¬�ô�Ô�è�˜�ß�•���®�ó�ª�ä�ß�•���­�©�í�®�·�� �æ�Ô�ô�˜�³���­�î�˜�Û�ª�ß�•���ì ���”�è� �ß���á�î�Ø�—�í�����������”�ô�ä�ß�Ž�Ë���”�ô�ä�à�Ë���”�ó�­�Ž�¸�˜�³�‡���������â�ô�Ü�¤�˜�‘��

���Ê�ó�­�Ž�¸�ä�ß�•���é�¬�ë . 

Evaluation notes were added to the output document. To get rid of these notes, please order your copy of ePrint IV now.
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������ �š�¤�‘���®�’�˜�Ì�ó�í"���������������������”�×�Ž�Ë�ù�•���Ê�è�ã�í���”�ô�›�•�­�î�ß�•�� �½�•�®�ã�÷�•���æ�Ë�� �®�Ü�’�ä�ß�•���Ò�¸�Ü�ß�•"���������������”�ô� �ô�—�•�®�˜�³�•���®�ó�î�¼�˜�ß���ñ�•�ª�ô�Ÿ�� �ñ�û�Ž�œ�ã��
�ž�ã�Ž�ç�®�‘���”�ô�à�§�•�ª�ß�•���™�Ž�¤�‘�÷�•�� .�����á�Ž�Ë���ò�Ó���ž�ã�Ž�ç�®�’�ß�•���•�¬�ë���ƒ�ª�‘���ª�Ø�Ó1994�á�������������ò�¼�¼�¨�˜�ß�•���Þ�¼�ô�Ó���Ú�à�ä�ß�•���ð�Ô�¸�˜�´�ã���ò�Ó��

�����������������������������������”�ô�è�Ø�—�� �æ�ô�´�¤�—�� �ð�à�Ë�� �Þ�ä�Ë�� �ñ�¬�ß�•�í�� �ª�·�•�­�� �ª�ä�¤�ã�� �­�î�˜�Û�ª�ß�•�� �ò�´�ô�‹�®�ß�•�� �š�£�Ž�’�ß�•�� �Ñ�•�®�·�ˆ�‘�� �™�Ž�¤�‘�÷�•�� �°�Û�®�ã�í
�º�¤�Ô�ß�•  .������ �á�Ž�Ë�� �ò�Ó�í2001�á �� �ª�×�í���������������������������������Ê�ã�� �å�í�Ž�Ì�—�� �”�ô�×�Ž�Ô�—�‡�� �ð�à�Ë�� �”�×�Ž�Ë�ù�•�� �™�Ž�¤�‘�÷�� �å�Ž�ä�à�³�� �®�ô�ã�÷�•�� �°�Û�®�ã�� �Ê�÷�×�í

�����ä�ß�•�� �ð�Ô�¸�˜�´�ã������������ �™�Ž�¤�‘�÷�•�� �°�Û�®�ã�í�� �ò�¼�¼�¨�˜�ß�•�� �Þ�¼�ô�Ó�� �Ú�à���ß�°�ó�©�Ž�“������������ �ñ�®� �ó�� �æ�ó�¬�ß�•�� �ª�ô�ß�•�î�ä�ß�•�� �©�ª�Ë�����������º�¤�Ó�� �â�ì�ß
������������ �æ�ã�� �®�Ü�’�ä�ß�•�� �Ò�¸�Ü�ß�•10,000���©�î�ß�î�ã������ �ð�ß�‡��75,000�©�î�ß�î�ã�����”�è�´�ß�•�� �ò�Ó��  .���� �á�Ž�Ë�� �ò�Ó�í2003�á�������������°�Û�®�ã�� �¢�è�ã��

������������������ �”�Ô�à�Ü�˜�‘�� �É�í�®�¸�ä�à�ß�� �ñ�ü�ó�î�ä�—�� �”�×�Ž�Ë�ù�•�� �™�Ž�¤�‘�÷�� �å�Ž�ä�à�³�� �®�ô�ã�÷�•6,734,798�í�� �ñ�û�Ž�ó�­������ �Ú�ß�«���� �Ê�ô�×�î�—�� �ª�Ì�‘���ß�•���������°�Û�®�ä
�Ô�—�•���ð�à�Ë�������å�í�Ž�Ì�—���”�ô�×�Ž�������©�ª�Ë�í���”�¤�¼�ß�•���“�­�•�¯�í���Ê�ã���������������ì�”�ô�ã�î�Ü�¤�ß�•���•�Ž�ô�Ô�¸�˜�´�ä�ß�•���æ�ã�����ª�×�í�������ñ�Ž�’�à�Ã���”�¤�¼�ß�•���“�­�•�¯�í���–�ã�ª�×  

�����Ž�ô�à�Ì�ß�•�� �”�ä�Ü�¤�ä�à�ß�� �Þ�ó�î�ä�˜�ß���� �ž�ã�Ž�ç�®�’�ß�•�����������ì�Ý�Ž�ó�­�� �å�î�ô�à�ã�� �æ�ô�›�ü�›�í�� �”�´�ä�§�� �Î�à�’�ä�‘�í���ê�ô�à�Ë�� �–�à�¼�£�������”�Ø�Ó�•�î�ä�ß�•�� �ð�à�Ë
�������ß�� �ž�ã�Ž�ç�®�’�ß�•�� �ð�à�Ë�� �Õ�Ž�Ô�ç�ú�ß������������������ �”�è�³�� �æ�ã�� �ñ�•�ï�ª�‘�� �æ�ô�˜�è�³�� �“�ª�ä2004�á  .������ �Ù�­�Ž�¸�ô�³�í�î�Ì�×�î�ã �•���� �å�í�Ž�Ì�˜�ß�•�� �•�Ž�ô�×�Ž�Ô�—�������•�¬�ì�‘

�ß�� �ž�ã�Ž�ç�®�’�ß�•���à���������������� �Ê�×�•�î�‘�� �”�ó�©�î�Ì�´�ß�•�� �”�ô�‘�®�Ì�ß�•�� �”�Ü�à�ä�ä�ß�•�� �ò�Ó�� �ª�ô�ß�•�î�ä�ß�•�� �Ê�ô�ä�Ÿ�� �ð�à�Ë�� �®�Ü�’�ä�ß�•�� �Ò�¸�Ü400,000�������ð�ß�‡��
500,000�©�î�ß�î�ã���”�è�´�ß�•�� �ò�Ó��  .�� �Ú�ß�¬�‘�í�³���«�Ž�Ø�ç�‡�� �•�•�� �å�«�ˆ�‘�� �â�˜�ô�æ�ã�� �®�œ�Û�ƒ�� �“�Ž�ô�£�� 500 ���©�ª�Ë�í�� �º�¨�· �®�ô�’�Û�������æ�ã��

���ª�ô�ß�•�î�ä�ß�•�����æ�ã15�����“�ª�ó�ª�¸�ß�•���•�Ž�×�Ž�Ë�ù�•���æ�ã���ñ�Ž�Ë�î�ç���ñ�•�ª�Ÿ�� . 
 

���”�ô�ß�Ž�ä�ß�•���©�­�•�î�ä�ß�•���“�©�Ž�ó�¯  
�� �á�Ž�Ë�� �ò�Ó2002���� �á�����÷�•�� �°�Û�®�ã�� �å�Ž�Û�����‘�÷�� �å�Ž�ä�à�³�� �®�ô�ã�¤�� �­�ª�Ø�ó�� �ñ�Ž�Ì�¿�•�î�˜�ã�� �ñ�Ž�ó�®�ô�§�� �ñ�Ž�Ô�×�í�� �Ú�à�ä�ó�� �”�×�Ž�Ë�ù�•�� �™�Ž���������ò�ß�•�î�¤�‘

26���Ý�Ž�ó�­���å�î�ô�à�ã�� .�í�í���â�—���ª�×�������ß�•���•�¬�ë���“�©�Ž�ó�°�ß���ª�ó�ª�Ÿ���Ñ�ª�ë�� �Ê�¿�������������� �æ�ã���®�œ�Û�ƒ���ð�ß�‡���Ò�×�î500�����Ý�Ž�ó�­���å�î�ô�à�ã���������Ý�ü�§��
���•�•�î�è�³�� �²�ä�§  .���������������� �®�’�ä�´�ó�©�� �æ�ô�‘�� �Ž�ã�� �“�®�˜�Ô�ß�•�� �ò�Ó�í2002������������ �®�’�ä�˜�’�³�� �ð�˜�£�í�� �á2003���� �á�������î�ä�´�ß�•�� �•�£�Ž�»�� �“�©�Ž�ô�Ø�‘�í

�����å�Ž�Ä�à�³�� �®�ô�ã�÷�•�� �ò�Ü�à�ä�ß�•�����Ž�ä�à�³�� �æ�‘������ �å���ì�È�Ô�£�Ž�ä������ �á�ü�˜�³�•�� �â�—�� �•�•��53 �����������æ�ô�Ë�®�’�˜�ä�ß�•�� �æ�ã�� �ð�ß�í�ƒ�� �”�Ì�Ó�©���´�ä�§�� �Ê�×�•�î�‘�����”  
���� �Ý�Ž�ó�­�� �æ�ô�ó�ü�ã�� �æ�ã�� �Þ�Û���É�®�’�˜�ã���°�Û�®�ä�à�ß�� �ñ�®�ô�¨�ß�•�� �Ò�×�î�ß�•�� �“�©�Ž�ó�°�ß���í�� �ì�� �•�¬�ì�ß�� �å�Ž�Û�� �ª�×�� �â�Ë�ª�ß�•���� �®�ô�’�Ü�ß�•�� �®�›�÷�•�ò�Ó  

�������Þ�’�Ø�˜�´�ã�� �­�•�®�Ø�˜�³�•�ß�•���°�Û�®�ä .�������������� �â�³�Ž�‘�� �”�è� �ß���–�à�Ü�·�� �Ž�ä�Û"�����������ñ�®�ô�¨�ß�•���–�×�î�à�ß���”�ó�­�Ž�¸�˜�³�ù�•���”�è� �à�ß�• "���������¢�‹�•�î�à�ß�•���®�ó�î�Ä�˜�ß
���û���®�ô�ó�Ž�Ì�ä�ß�•�í���­�Ž�ä�œ�˜�³���Ý�•�î�ã�ƒ�������•�¬�ë�Ò�×�î�ß�•�ì�������������Ò�ô�Ç�î�—���ð�à�Ë���Þ�ä�Ì�ß�•���å�õ�•���ñ�®� �ó�í�����®�ó�ª�ã�������������ª�Ë�Ž�´�ô�ß���”�ô�ß�Ž�ä�ß�•���©�­�•�î�ä�à�ß��

���“�­�•�©�‡���ò�Ó�����ž�ã�Ž�ç�®�‘���ñ�®�ô�¨�ß�•���Ò�×�î�ß�• . 
�í������ �°�Û�®�ä�à�ß�� �”�ô�˜�¤�˜�ß�•�� �”�ô�è�’�ß�•�� �“�ª�ç�Ž�´�ä�ß���� �–�Ì�¿�õ�í�� �”�ô�ß�Ž�ä�ß�•�� �é�©�­�•�î�ã�� �“�©�Ž�ó�¯�í�������Þ�Ô�Ü�˜�ß�•�� �•�à�Ã�� �ò�ë�í�� �ï�®�§�ƒ�� �”�ô� �ô�—�•�®�˜�³�‡

���������������•�Ž�’�ì�ß�•���â�ó�ª�Ø�—���í�ƒ���¢�è�ä�ß�•���©�­�•�î�ã�� �ò�Ó���”�ä�ë�Ž�´�ä�ß�•�í .�����������ô� �ô�—�•�®�˜�³�ù�•���é�¬�ë�� �æ�Ü�ß�í�����â�ß���”�����Æ�¤�—�����Ê�×�î�˜�ä�ß�•���¡�Ž� �è�ß�Ž�‘�� �������ñ�•�®�È�ç
�°�ô�Û�®�˜�à�ß�����������Õ�•�®�Ì�ß�•�� �ò�Ó�� �•�®�¤�ß�•�� �á�Ž�ô�×�í�� �ñ�®�ô�¨�ß�•�� �Ò�×�î�ß�•�� �”�à�ä�£�� �ð�à�Ë�� �Þ�ä�Ì�ß�•�� �ð�à�Ë��  .�� �ð�ß�‡�� �Ž�ç�î�Ë�ª�ó�� �Ž�ä�ã���������°�ô�Û�®�—
�©�î�ì� �ß�• ���������®�’�Û�ƒ���Þ�Ü�¸�‘�����”�ô� �ô�—�•�®�˜�³�ù�•���é�¬�ë���ð�à�Ë���á�©�Ž�Ø�ß�•���á�Ž�Ì�ß�•���ò�Ó��  . 

 

���������������”�»�Ž�§���”�ó�®�ô�§���”�´�³�†�ä�Û���°�Û�®�ä�ß�•���”�ô�ß�ü�Ø�˜�³�‡���“�ª�ä�˜�Ì�ã��  
���������������� �”�×�Ž�Ë�ù�•�� �™�Ž�¤�‘�÷�� �å�Ž�ä�à�³�� �®�ô�ã�÷�•�� �°�Û�®�ã�� �å�Ž�Û�� �ò�Ó�������Û�� �Þ�ä�Ì�ó�� �”�ó�•�ª�’�ß�•�����������æ�ô�×�î�Ì�ä�ß�•�� �Ý�Ž�Ô�Ã�÷�•�� �”�ô�Ì�ä� �ß�� �”�Ì�‘�Ž�—�� �“�ª�£�î . 

�� �«�Ž�¨�—�•�� �â�—�� �ª�×�í�� �“�ª�Ë�� �¬�è�ã�� �ê�˜�ô�ß�ü�Ø�˜�³�‡�� �­�•�®�×�•�•�î�è�³�� �ì�����ô�ß�� �”�ô�˜�¤�˜�ß�•�� �ê�˜�ô�è�‘�� �•�°�ì�õ�Ÿ�í�������Þ�ä�Ì�ß�•�� �ð�à�Ë�� �ñ�•�­�©�Ž�×�� �¢�’�¼
���”�ô�ß�ü�Ø�˜�³�ˆ�‘���”�ã�Ž�— .�������–�à�ä�˜�Û�‡���ª�×�í���•�¬�ë�������������°�Û�®�ä�ß�Ž�‘���¹�Ž�¨�ß�•���­�î�˜�³�ª�ß�•�í���ò�³�Ž�³�÷�•���á�Ž�È�è�ß�•���”�‘�Ž�˜�Û�í�õ�×�÷�ª���ò�Ó���á�����®�ì�·�����î�ô�ß�î�ó

2003�á���������Ž�ô�à�Ì�ß�•���”�ä�Ü�¤�ä�à�ß�����é�©�Ž�ä�˜�Ë�û .���­�î�Ä�˜�ô�³�í������ �°�Û�®�ä�ß�•���������������“�ª�ä�˜�Ì�ã���”�»�Ž�§�� �”�ó�®�ô�§�� �”�´�³�†�ä�Û�������Ê�ó�®�³�� �Þ�Ü�¸�‘�������ò�Ó
�Þ�’�Ø�˜�´�ä�ß�•�����•�•���ï�Ž�·���å�‡�� .  

 

�����”�ã�Ž�Ì�ß�•���•�Ž�×�ü�Ì�ß�•���ž�ã�Ž�ç�®�‘  
�•�¯�©�������”�ô�ã�ü�Ë�ù�•���”�ô�Ä�Ð�˜�ß�•���•�©�• �����æ�Ë�����������������������å�Ž�ä�à�³���®�ô�ã�÷�•���°�Û�®�ã���ž�ã�•�®�‘���”�×�Ž�Ë�ù�•���™�Ž�¤�‘�÷���������”�è�³���Ý�ü�§��2003���í�á ���ª�Ø�Ó�������â�—

�������������æ�ã���®�œ�Û�ƒ���®�¸�ç50�����ñ�û�Ž�Ø�ã�����Þ�Û���ò�Ó���������������”�ô�’�è�Ÿ�÷�•�í���”�ô�à�¤�ä�ß�•���Ò�¤�¼�ß�•���æ�ã���������Þ�œ�ã��"�����°�ä�ó�Ž�—���Ù�­�î�ó�î�è�ß�• ."���������®�œ�Û�ƒ���•�ª�Ë�ƒ�í
�è�›�‡���æ�ã���˜�����”�ô�ç�î�ó�°�Ô�ô�à�—���”�à�‘�Ž�Ø�ã�� �“�®�¸�Ë���ò�����ï�Ž�ä�à�Ì�ß�•�í���æ�ô�Ô�Ç�î�ä�à�ß�������æ�ô�Ì�‘�Ž�˜�ß�•���ä�ß�����������ì�”�×�Ž�Ë�ù�•���™�Ž�¤�‘�÷���å�Ž�ä�à�³���®�ô�ã�÷�•���°�Û�® 

Evaluation notes were added to the output document. To get rid of these notes, please order your copy of ePrint IV now.
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�� �Ž�ä�Û���� �”�ô�×�Ž�Ô�—�‡�� �ª�Ø�Ë�� �°�Û�®�ä�ß�•�� �Ê�×�í�� �”�Û�®�·�� �Ê�ã���� �ò�Ó�� �”�ã�Ž�Ë�� �•�Ž�×�ü�Ë�� �Ù�­�î�ó�î�ô�ç�®�ó�î�Ä�˜�ß���� �”�ô�ã�ü�Ë�‡�� �”�Ä�§���������ò�Ä�Ð�—
���°�Û�®�ä�ß�•���™�•�ª�£�ƒ���������Ò�ó�®�§�í���Ò�ô�»���Ý�ü�§��2003�á �����å�„�‘���ñ�Ž�ä�à�Ë�¬�ë�������¬�ô�Ô�è�˜�ß�•���–�¤�—���”�ó�­�Ž�Ÿ���”�Ä�¨�ß�•���é . 

 

�������������®�¸�è�ß�•�í���ò�Ÿ�­�Ž�¨�ß�•���å�í�Ž�Ì�˜�ß�•���•�Ž�ã�ª�§ 
�� �å�‡�������������� �°�Û�®�ä�ß�•�� �Ñ�•�ª�ë�ƒ�� �â�ë�ƒ�� �ª�£�ƒ�� �î�ë���� �ï�Ž�è�‘�•�Ž�×�Ž�Ä�ß�•���� �”�ô�œ�¤�’�ß�•���������� �Ž�ì�ä� �£�� �“�©�Ž�ó�¯�í�������������”�ó�©�î�Ì�´�ß�•�� �”�ô�‘�®�Ì�ß�•�� �”�Ü�à�ä�ä�ß�•�� �ò�Ó .  
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I.  OVERVIEW  
 

This is a report of progress at the Prince Salman Center for Disability Research during 
2003. Significant progress has been made over the last year. The Center is now moving 
rapidly to the next phase of its development. Dr. Terrence Dolan remains as a consultant 
and Chair of the Research Committee. This is a crucial committee at the Center, which 
oversees the review process of the Extramural Grant Program. Dr. Dolan maintains 
frequent consultative contacts with Dr. Schroeder on the history planning and 
development of Center activities.  

 
Some of the major milestones over the last 18 months are:  
 

1. Full-time management.  For the first time in its history, the PSCDR recruited a full-
time Executive Director on February 1, 2001. Dr. Terrence R. Dolan was Director 
from Feb.1, 2001 until March 17, 2002. Dr. Stephen Schroeder assumed the 
directorship in May, 2002. We are now recruiting for a Chief Financial Officer and 
Manager to head the Endowment, in order to form strong management team along 
with the Director of Administration and the Director of Research Development. We 
are also searching for a Saudi Deputy Director who will become Executive Director 
after a transition.  

 

2. Development of Center-wide Core Services. The Center has developed an effective 
infrastructure that centers around the operations of several core services. Those core 
services are the operational backbone of the Center and are responsible for most 
internal operations and supports. Most employees of the PSCDR are assigned duties 
in one of these core services. This system is functioning well.  

 

Core Services include: an Administrative Core, an Information Technology Core, a 
Human Recourses Services Core, a Media Services Core, a Research Services Core, 
an Outreach and Dissemination Services Core, a Fiscal Services Core and an 
Endowment Services Core. Each core is staffed by PSCDR personnel. 

 

3. The expansion and development of an effective Extramural Research Program 
including the development of an international peer review system and new 
administrative/management processes. A newly formed Research Committee serves 
as the focal point for the review of research applications. During the past year 
approximately 25 research applications were received via a new Internet-based 
application process and approximately 8-10 new applications were (or will be) 
supported. Over 80 scientists from throughout the world were used in the 
comprehensive review processes that were developed.   

 

4. The development of an Intramural Research Program involving new research 
programs administered and conducted by the PSCDR. Also for the first time in its 
�K�L�V�W�R�U�\���� �W�K�H�� �3�6�&�'�5�� �W�R�R�N�� �R�Q�� �W�K�H�� �U�R�O�H�� �R�I�� �F�R�Q�G�X�F�W�L�Q�J�� �W�K�H�� �&�H�Q�W�H�U�¶�V�� �R�Z�Q�� �U�H�V�H�D�U�F�K��
programs. During 2003, three programs were conducted, a fourth remains in 
development, and several others are in early exploration stages. The three programs 
conducted during the past year include a nation-wide study on the development of 
Arabic language in children a newborn screening program and a human genetics 
program. The Language Program will be valuable in the eventual development of 
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new assessment and intervention tools for developmental language problems in 
children with disabilities. The Newborn Screening Program is a major partnership 
with the Ministry of Health, King Faisal Specialist Hospital and PSCDR to screen all 
newborn infants in the Kingdom. The Genetics Program will be valuable in the 
identification and elucidation of genetic mutations that cause childhood diseases and 
disabilities in Saudi Arabia. The Autism Program responds too large need in Saudi 
Arabia.  

 

5. The participation and recruitment of women staff at the PSCDR.  During the past year 
eight women have been on the staff of the PSCDR. Most were previously employed 
at the King Faisal Specialist Hospital and Research Center and King Saud University 
and brought valuable experiences and skills to the PSCDR. 

 

6. The increasing awareness of the PSCDR by the international community and the 
continuing expansion in the participation of scientists from throughout the world. At 
present, an International Scientific Advisory Board is being formed that involves 
several scientists from the United States and Europe. In addition, several scientists 
from outside the Middle East have been involved in PSCDR programs, including the 
development of The Family Village �± a global Internet site being adopted for use by 
Arabic-speaking families. As noted earlier, approximately 60 scientists from outside 
Saudi Arabia are participating in our extramural review programs. International 
research collaborations with Disability Research Centers in other countries have 
begun in June, 2003.  

 

7. The development of infrastructure at the Center has been important, as we prepare for 
our independence. A Policies and Procedures Manual, a Pattern of Administration 
Manual, and a Fiscal Operations Manual that describe the management and operating 
tenets and practices of the PSCDR have been written and submitted for approval. 
Criteria for Productivity for a Research Center based upon research conducted at top 
research centers in the U.S. have been written and adopted by the Center.   

 

8. The development of an Executive Management Team (EMT). The internal operations 
of the PSCDR were significantly aided by the development of an internal 
management team that meets weekly. The team is comprised of the Heads of each 
core service, representatives from the Intramural Research Programs, and the 
Executive Director and Associate Executive Director for Administration. The EMT is 
responsible for the implementation and monitoring of policies and operating practices 
within the PSCDR. 

 

NEXT STEPS 
 

The achievements listed above serve as a solid foundation upon which future efforts can 
be based.  Among the more significant challenges facing the PSCDR are: 

 

1. Fund Raising. It is of the most importance to develop financial resources to support 
the programs of the Center, including both an in-perpetuity endowment and an 
operating/research fund. A Plan for Development was drafted in September 2002 and 
implementation has begun. A new Office of Resources Development has been 
proposed and a search for a Director has been in process. 
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